Career Pathways Suggested Roles and Responsibilities for Regions
Supporting Documents

Organizing a group of strategic regional partners to plan, coordinate and manage pathways work can be
challenging. This document can help regions better understand the suggested roles & responsibilities
associated with various key stakeholder and teams involved in overseeing career pathways at the
regional level.

Use these documents to help you:

- Identify the Career Pathway partners at the regional level you may want to convene.

- Communicate to potential partners the role you are asking them to take on.

- Establish a memorandum of understanding (MOU) with each partner as well as communicate ongoing
expectations.

EVERY REGION WILL LOOK A LITTLE DIFFERENT. Make copies of these documents so that you can
move tasks from one role area and add it to another if it makes sense for your region and the partners
you are bringing together. You can also add on or delete tasks. These documents are simply a starting
point.

The documents list suggested partners. Keep in mind that these are only suggestions. Again, find the
right fit for your region!

Documents have been created to help regions understand the purpose and suggested members for
regional level teams as well as the role and purpose of state level teams.

Building a Team for Reqional Career Pathways

State Pathway Team Purpose and Membership



https://docs.google.com/document/d/1T038J7232coIE3MaP6FWxCmifdqv7NKLNd9zS872Nhs/edit?usp=sharing
https://docs.google.com/document/d/1lfi7OEhemzlB7mQEQyeFWzGepYuVfwKeAPNy38ax4Ws/edit?usp=sharing

