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No.
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Exp.
05/31/2
027

U.S. Department of Education
Grant Performance Report Cover Sheet (ED 524B)

x Annual Performance Report [ | Final Performance Report

General Information

1. PR/Award #:H323A240002

2. Grantee UEI ID#: YSSRMMCIJ8HL6

3 Project Title: 84.323 A Educators Forward: A multilevel system of personnel development supports to recruit and retain Wisconsin
special educators

4. Grantee Name: Wisconsin Department of Public Instruction

5. Grantee Address: P.O. Box 7841 Madison, WI 53707

6. Project Director:
Name: Courtney Reed Jenkins Title: Project Director Ph #: (660) 826-7916 Email Address: courtney.jenkins@dpi.wi.gov

Reporting Period Information
7. Reporting Period: From: 10/01/2024 To: 02/28/2025

Budget Expenditures
8. Budget Expenditures
Federal Grant Funds Non-Federal Funds (Match/Cost Share)
a. Previous Budget Period 0
b. Current Budget Period 4,000

c. Entire Project Period
(For Final Performance Reports only)

Indirect Cost Information

9. Indirect Costs
a. Are you claiming indirect costs under this grant? X Yes  No
If yes, please indicate which of the following applies to your grant?

b. X The grantee has an Indirect Cost Rate Agreement approved by the Federal Government:
The period covered by the Indirect Cost Rate Agreement is from: 07 /01 /2024 to: 6 / 30 / 2025. The approving
Federal agency is: X ED  Other. The Indirect Cost Rateis  11.0 %

Human Subjects (Annual Institutional Review Board (IRB) Certification)
10. Is the annual certification of Institutional Review Board (IRB) approval attached? X N/A

Data Privacy and Security Measures Certification

Please note that the following question pertains to programs with Institute of Education Sciences (IES) only. 11. Is a statement affirming
that you are aware of federal and state data security and student privacy regulations included, with supporting documentation attached? X
N/A

Performance Measures Status and Certification
12. Performance Measures Status
a. Are complete data on performance measures for the current budget period included in the Project Status Chart? X Yes

13. By signing this report, I certify to the best of my knowledge and belief that the report is true, complete, and accurate and the
expenditures, disbursements, and cash receipts are for the purposes and objectives set forth in the terms and conditions of the Federal
award. [ am aware that any false, fictitious, or fraudulent information, or the omission of any material fact, may subject me to criminal,
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civil or administrative penalties for fraud, false statements, false claims or otherwise. (U.S. Code Title 18, Section 1001 and Title 31,
Sections 3729-3730 and 3801-33812).

Furthermore, to the best of my knowledge and belief, all data in this performance report are true, complete, and correct and the report
fully discloses all known weaknesses concerning the accuracy, reliability, and completeness of data reported.

f"; T ]
I Date: 04 /25 / 2025
Signature: Thomas McCarthy, Deputy State Superintendent
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OMB No.1894-0003 Exp.05/31/2027

U.S. Department of Education
Grant Performance Report
Cover Sheet (ED 524B)

Check only one box per
Program Office instructions.

[ X] Annual [1Final
Performance Performance
Report Report
General Information
1. PR/Award #: H323A240002 2. Grantee NCES ID#:
(Block 5 of the Grant Award Notification - 11 Characters.) (See instructions. Up to 12 Characters.)

3. Project Title: Educators Forward: A multilevel system of personnel development supports to recruit and retain Wisconsin special ed
(Enter the same title as on the approved application.)

4. Grantee Name: WISCONSIN DEPARTMENT OF PUBLIC INSTRUCTION

(Block 1 of the Grant Award Notification.)

5. Grantee Address:

(See instructions.)

Street: 125 S WEBSTER ST
City: MADISON
State: WI Zip: 53703 Zip+4: 3474

6. Project Director:

(See instructions.)

First Name:Courtney Last Name:Jenkins Title:

Phone #: 6608267916 Fax #: Email Address: courtney.jenkins@dpi.wi.gov
Reporting Period Information (See instructions.)

7. Reporting Period: From: 10/01/2024 To: 02/28/2025

(mm/dd/yyyy)

Budget Expenditures (To be completed by your Business Office. See instructions. Also see Section B.)

8. Budget Expenditures:

Non-Federal Funds

Federal Grant Funds (Match/Cost Share)

a. Previous Budget Period 0
b. Current Budget Period 4,000

c. Entire Project Period
(For Final Performance Reports only)

Indirect Cost Information (To be completed by your Business Office. See instructions.)
9. Indirect Costs
Are you claiming indirect costs under this grant?

a. If yes, please indicate which of the following ® Yes [ No
applies to your grant?
b. The grantee has an Indirect Cost Rate ® Yes [J No
Agreement approved by the Federal
Government:
The period covered by the Indirect Cost Rate Agreement is : From: 07/01/2024 To:06/30/2025
(mm/dd/yyyy)
The approving Federal agency e ED [J (Please
is : Other specify):

The Indirect Cost Rate is : 11.0
%

Type of Rate O Provisional
(For Final Performance Reports [ Final [

Only): Other

The grantee is not a State, local government, or

Indian tribe, and is using the de minimus rate

of 10% of modified total direct costs (MTDC)in -} Yes U No

compliance with 2 CFR 200.414(f)

d The grantee is funded under a Restricted Rate Program and is you using a restricted indirect cost
' rate that either :

(Please
specify):

[J Is included in your approved Indirect Cost Rate Agreement [1 Complies with 34 CFR
76.564(c)(2)?
e. The grantee is funded under a Training Rate Program and:

[ Is recovering indirect cost using 8 percent of MTDC in compliance with 34 CFR 75.562(c)(2)
[J Is recovering indirect costs using its actual negotiated indirect cost rate reflected in 9(b)
Human Subjects (Annual Institutional Review Board (IRB) Certification) (See instructions.)

10. Is the annual certification of Institutional Review Board (IRB) approval attached? [1 Yes [1 No ® N/A
Data Privacy and Security Measures Certification (See instructions.)
Please note that the following question pertains to programs with Institute page g ation Sciences (IES) only.
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11. Is a statement affirming that you are aware of federal and state data security and student privacy regulations included, with supporting
documentation attached? ® Yes [ No [ N/A

Performance Measures Status and Certification (See instructions.)

12. Performance Measures Status

a. Are complete data on performance measures for the current budget period included in the Project Status Chart? ® Yes [1 No

b. If no, when will the data be available and submitted to the Department? (mm/dd/yyyy)
13. By signing this report, | certify to the best of my knowledge and belief that the report is true, complete, and accurate and the expenditures,
disbursements, and cash receipts are for the purposes and objectives set forth in the terms and conditions of the Federal award. | am aware that
any false, fictitious, or fraudulent information, or the omission of any material fact, may subject me to criminal, civil or administrative penalties for
fraud, false statements, false claims or otherwise. (U.S. Code Title 18, Section 1001 and Title 31, Sections 3729-3730 and 3801-33812).Furthermore,
to the best of my knowledge and belief, all data in this performance report are true, complete, and correct and the report fully discloses all known
weaknesses concerning the accuracy, reliability, and completeness of data reported.
Name of Authorized Representative: Thomas McCarthy Title: Deputy State Superintendent
Signature: Date:

Grant Performance Report (ED 524B) Executive Summary Attachment:

Title : Executive Summary
File : WI_SPDG_APR_Executive_Summary_.pdf
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State Personnel Development Grant
APR May 2025
Executive Summary
Reporting Period: October 1, 2024 - February 28, 2025

Educators Forward
PR/Award #: H323A240002

Wisconsin's State Personnel Development Grant (SPDG) grant is entitled “Educators
Forward: a multilevel system of personnel development supports to recruit and retain
Wisconsin special educators and leaders” and addresses staffing challenges in special
education. Educators Forward is in its nascent year of funding and is in the exploration and
installation phase of implementation. The program offers the following levels of support:

e All educators and leaders have a universal level of support through a toolkit of
professional learning modules using a learning management or apps-based
platform and social media campaign materials.

e Atargeted group of special educators and special education leaders will receive
support through a statewide induction program that includes training and
coaching.

e Midsized districts will receive intensive support to implement a teacher residency
program in partnership with UW-Whitewater.

DPI has identified critical partners and will collaborate with its twelve Cooperative
Education Service Agencies, University of Wisconsin-Madison, University of
Wisconsin-Whitewater, Wisconsin Council of Administrators of Special Services
(WCASS), Wisconsin Family Assistance Center for Education, Training & Support
(FACETS), the Department of Health Services (DHS), and the Department of Workforce
Development - Division of Vocational Rehabilitation (DVR).

To support the implementation of Educator Forward, DPI is securing a full-time SPDG
coordinator position to manage the program. In addition to the coordinator role, DPI has
contracted with a.3 FTE Implementation Specialist and a.2 FTE Coaching Coordinator to
assist with consistency and fidelity across supports. Finally, the necessary DPI support
staff (.5 FTE) have been identified to assist with the administrative tasks associated with
the program.

Educators Forward will utilize a linked team structure consisting of an advisory
committee, a state management team (SMT) and various design/implementation
teams. Critical stakeholders both internal and external to DPI have been identified and
invited to participate in a bi-annual advisory committee. The initial introductory
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advisory committee meeting will be held May, 2025. The SMT members include
representation from the following partners: CESAs, DPI, WI FACETS UW-W, UW-M,
and WCASS. The SMT meets quarterly to focus on project management and operate as
a Community of Practice for purposes of learning and applying new knowledge and
aligning training, coaching, and fidelity assessments. The first meeting will be held
May, 2025.

The SMT representatives have identified the following evidence of progress on SPDG
objectives:

Project Objective 1: Recruit, prepare, and retain special education teachers working
under emergency credentials (license with stipulations) in midsize Wisconsin school
districts to become fully licensed.

Explanation of Progress: In order to implement evidence-based, teacher-intensive
support to move emergency-certified special educators to full licensure through a
teacher residency program, UW-Whitewater has recruited three mid-sized school
districts for initial participation (Cohort 1) of the Warhawks Teach @ residency
program. Recruitment activities targeting additional districts, either for Cohort 1 or
subsequent cohorts, are ongoing in conjunction with Wisconsin'’s regional educational
service agencies (CESAs).

Project Objective 2: Provide induction support for new special educators to increase
retention rates, successful use of evidence-based practices, and outcomes for students
with disabilities.

Explanation of Progress:A Design Team composed of representatives from DPI,
Collaboration for Effective Educator Development, Accountability, and Reform
(CEEDAR) Center, Wisconsin CESAs (via the Regional Support Networks, or RSNs),
and University of Wisconsin Project ACRES (Addressing Emergency Certification in
Rural Education Settings), a replicable model of a statewide induction program for new
special educators conducted virtually, have met four times to begin alignment of the
state’s two induction programs for special education teachers and leaders. Exploration
phase activities have included: growing relationships within our group and with other
stakeholders, identifying and learning about each others’ practices/programs, creating
common understandings, and assessing resources that are currently in place to
address the changes needed within and beyond the collaborative group. The group is
currently aligning and creating materials and resources by developing a shared
framework of current program offerings, needs or changes that are required, and the
technology needed to support and evaluate new and enhanced induction offerings.
Exploration and installation phase activities will continue in the coming months.

Project Objective 3: Provide induction support for new special education leaders in
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order to increase retention rates and provide more effective support for special
education teachers in their districts.

Explanation of Progress: A Design Team composed of representatives from DPI,
Collaboration for Effective Educator Development, Accountability, and Reform
(CEEDAR) Center, CESAs/RSNs, and the Wisconsin Council of Administrators of
Special Services (WCASS) has met two times under the SPDG award to expand a
statewide induction program for new special education leaders. Exploration phase
activities have included: growing relationships within the Design Team and with other
stakeholders, identifying and learning about current resources available to leaders
through each organization, and creating common understandings. Roles and
responsibilities of each participating organization have been outlined. Activities have
been outlined and prioritized, including examining similar programs in other states and
conducting focus groups to better inform the Design Team. Exploration and
installation phase activities will continue in the coming months.

Project Objective 4: Create and launch social media campaign to help recruit
prospective special educators

Explanation of Progress: DPI has initiated the contracting process with the Wisconsin
Family Assistance Center for Education, Training, and Support (WI FACETS) to develop
and implement social media campaigns and materials targeted toward prospective
new special educators.

Project Objective 5: Create an online repository of professional learning modules for
special educators and families.

Explanation of Progress: Exploration phase activities conducted to date include
content development and the determination of vendors/platforms to implement a
publicly-available toolkit of professional learning modules.

In May 2025, DPI launched the SPDG website entitled Educator Forward. In 2024,
Wisconsin entered a commitment with the Collaboration for Effective Educator
Development, Accountability, and Reform (CEEDAR) and is aligning its SPDG Educator
Forward work with the CEEDAR goals. The Wisconsin Evaluation Collaborative
(WEC), at UW-Madison’s Wisconsin Center for Education Research (WCER), has
committed to serve as the external evaluator for Educators Forward.
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H323A240002
OMB No.1894-0003 Exp.05/31/2027

U.S. Department of Education
Grant Performance Report (ED 524B)

Project Status Chart PR/Award #: H323A240002

SECTION A - Project Objectives Information and Related Performance Measures Data (See Instructions. Use as many pages as necessary.)
1. Project Objective [1 Check if this is a status update for the previous budget period.

Recruit, prepare, and retain special education teachers working under emergency credentials (license with stipulations) in midsize Wisconsin school districts to become fully licensed.

Quantitative Data

Performance Measure Measure Type Target Actual Performance Data
Raw Ratio % Raw Ratio %
Number o Number 0
1a PROJECT 25 / 999 /

By the end of Year 3 (2026-27
school year), 25 special educators holding licenses
with stipulations in midsize school districts will reach
full cross-categorical Special Education certification
after participating in Cohort 1 of the Warhawks Teach
@ program. Measure Definition: This measure
indicates the total number of Special Education teachers
employed under License with Stipulations who will
complete Cohort 1 of the Warhawks Teach @) initiative.

1b PROGRAM 8/16 50 999 /999 100

By the end of Year 2 of
implementation (end of 2026-27 school year), 50%
(8 out of 16) of the Wisconsin SPDG professional
development (PD) practices on the SPDG Evidence-
Based PD Components Rubric that pertain to Warhawks
Teach @ will score a 3 or 4 (on a scale of 1-4), with 70%
in Year 3 of implementation (2027-28) and 80% in Year
4 of implementation (2028-29). Measure Definition:
This measure tracks progress toward successful
implementation of evidence-based practices based
on self-ratings from the SPDG Evidence-Based PD
Components Rubric.

1c PROJECT 21/25 84 999 /999 100

By the end of Year 4 (2027-28
school year), the one-year, within-state retention rate
among Cohort 1 completers of the Warhawks Teach @
initiative will improve by at least five percentage points
compared to the one-year, within-state retention rate of
first-year Special Education teachers in all Wisconsin
public schools (80%). Measure Definition: This measure
tracks 1-year retention rates for Special Education
teachers who complete Cohort 1 of Warhawks Teach
@ (retention as Special Education teachers in any
Wisconsin public school from the 2026-27 to 2027-28
school years) compared to the retention rate for the
same time period among all first-year Special Education
teachers in Wisconsin public schools. *Ratio will be
adjusted as needed to reflect the actual number of
Cohort 1 completers from 1a. Page 13
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1d PROGRAM 19721 90 999 /999 100

By the end of Year 4 (2027-28
school year), 85% of Cohort 1 completers from the
Warhawks Teach @ initiative who remain in their job
will successfully implement high-leverage practices
(HLPs) during their first year of teaching as measured
by classroom observations (based on cut scores
denoting successful implementation) conducted by
supervisors and/or mentor teachers.  Measure
Definition: This measure tracks participants’ successful
implementation of high-leverage practices learned
during their experience with the Warhawks Teach
@ curriculum in classroom instruction. *85% of the
estimated 21/25 retained Cohort 1 completers = 19; ratio
will be adjusted to reflect the actual number of Cohort 1
completers from 1a.

1e PROGRAM 30/100 30 999 /999 100

By the end of Years 3-5 of
implementation (2026-27, 2027-28, and 2028-29 school
years, respectively), at least 30% of SPDG professional
development funds associated with Warhawks Teach
are used for activities (coaching, observations,
measuring implementation with fidelity, etc.) designed to
sustain the program. Measure Definition: This measure
represents the percentage of funds associated with
this component of the Wisconsin SPDG that support
sustainability of SPDG-supported practices.

1f PROGRAM 126/210 60 999 /999 100

By the end of Year 4 (2027-28

school year), 60% of students with disabilities who
are taught by Cohort 1 completers of the Warhawks
Teach @ initiative will show improvement in academic
performance compared to the prior year as measured
by appropriate measures such as proficiency levels on
state or local formative assessments or through IEP
goal attainment.* Measure Definition: This measure
represents the total number of students with disabilities
who will be taught by Cohort 1 completers of Warhawks
Teach @, based on an estimate of 10 SwD per teacher.

*21 retained teachers * 10 SwD/teacher = 210; 60%
of this group = 126. Ratio to be adjusted to reflect the
actual number of Cohort 1 completers from 1a.

Explanation of Progress (Include Qualitative Data and Data Collection Information)

February 2025 Explanation of Progress: In order to implement evidence-based, teacher-intensive support to move emergency-certified special educators to full licensure through a teacher residency program,
UW-Whitewater has recruited three mid-sized school districts for initial participation (Cohort 1) of the Warhawks Teach @ residency program. Recruitment activities targeting additional districts, either for
Cohort 1 or subsequent cohorts, are ongoing in conjunction with Wisconsin’s regional educational service agencies (CESAs).
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H323A240002
OMB No.1894-0003 Exp.05/31/2027

U.S. Department of Education
Grant Performance Report (ED 524B)

Project Status Chart PR/Award #: H323A240002

SECTION A - Project Objectives Information and Related Performance Measures Data (See Instructions. Use as many pages as necessary.)
2 . Project Objective [1 Check if this is a status update for the previous budget period.

Provide induction support for new special educators to increase retention rates, successful use of evidence-based practices, and outcomes for students with disabilities.

Quantitative Data

Performance Measure Measure Type Target Actual Performance Data

Raw . o Raw . o
Number Ratio % Number Ratio %

2a PROJECT 300 / 999 /

By the end of Year 3 (2026-27
school year), at least 300 new special educators will
participate in Cohort 1 of the face-to-face induction
program conducted by Wisconsin’s 12 CESAs.
Measure Definition: This measure identifies the total
number of participants in Cohort 1 of the statewide new
teacher induction program.

2b PROGRAM 8/16 50 999 /999 100

By the end of Year 2 of
implementation (end of 2026-27 school year), 50%
(8 out of 16) of the Wisconsin SPDG professional
development (PD) practices on the SPDG Evidence-
Based PD Components Rubric that pertain to induction
support for new Special Education teachers will
score a 3 or 4 (on a scale of 1-4), with 70% in Year
3 of implementation (2027-28) and 80% in Year 4
of implementation (2028-29). Measure Definition:
This measure tracks progress toward successful
implementation of evidence-based practices based
on self-ratings from the SPDG Evidence-Based PD
Components Rubric.

2c PROJECT 255/300 85 999 /999 100

By the end of Year 4 (2027-28
school year), the one-year, within-state retention rate
among Cohort 1 completers of the face-to-face induction
support program will improve by at least five percentage
points compared to the one-year, within-state retention
rate of first-year Special Education teachers in all
Wisconsin public schools (80%) Measure Definition:
This measure tracks 1-year retention rates for Special
Education teachers who complete Cohort 1 of the
face-to-face induction program (retention as Special
Education teachers in any Wisconsin public school from
the 2026-27 to 2027-28 school years) compared to the
retention rate for the same time period among all first-
year Special Education teachers in Wisconsin public
schools. *Ratio will be adjusted as needed to reflect the
actual number of Cohort 1 completers from 2a.

2d PROGRAM 217 | 255 85 999 /999 100
Page 15
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By the end of Year 4 (2027-28
school year), 85% of Cohort 1 completers from the
face-to-face induction initiative who remain in their job
will successfully implement high-leverage practices
(HLPs) during their first year of teaching as measured
by classroom observations (based on cut scores
denoting successful implementation) conducted by
coaches and supervisors and/or self-reflection.
Measure Definition: This measure tracks participants’
successful implementation of high-leverage practices
learned during their experience with the face-to-face
induction program in classroom instruction. *85% of
the estimated retained Cohort 1 completers (255) is
217; ratio will be adjusted to reflect the actual number of
Cohort 1 completers from 2a.

2e PROGRAM 75/100 75 999 /999 100

By the end of Years 3-5 of
implementation (2026-27, 2027-28, and 2028-29 school
years, respectively), at least 75% of SPDG professional
development funds associated with induction support for
new Special Education teachers are used for activities
(coaching, observations, measuring implementation with
fidelity, etc.) designed to sustain the program. Measure
Definition: This measure represents the percentage of
funds associated with this component of the Wisconsin
SPDG that support sustainability of SPDG-supported
practices.

2f PROGRAM 1530/ 2550 60 999 /999 100

By the end of Year 4 (2027-28
school year), 60% of students with disabilities who
are taught by Cohort 1 completers of the face-to-face
induction program will show improvement in academic
performance compared to the prior year as measured
by appropriate measures such as proficiency levels on
state or local formative assessments and/or through IEP
goal attainment.* Measure Definition: This measure
represents the total number of students with disabilities
who will be taught by Cohort 1 completers of the face-to-
face induction program, based on an estimate of 10 SwD
per teacher. *255 retained teachers * 10 SwD/teacher
= 2550; 60% of this group = 1530. Ratio to be adjusted
to reflect the actual number of Cohort 1 completers from
2a.

Explanation of Progress (Include Qualitative Data and Data Collection Information)
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OMB No.1894-0003 Exp.05/31/2027

3. Project Objective

U.S. Department of Education
Grant Performance Report (ED 524B)
Project Status Chart

SECTION A - Project Objectives Information and Related Performance Measures Data (See Instructions. Use as many pages as necessary.)
[1 Check if this is a status update for the previous budget period.

PR/Award #: H323A240002

Provide induction support for new special education leaders in order to increase retention rates and provide more effective support for special education teachers in their districts.

Performance Measure

Measure Type

Quantitative Data

Target

Actual Performance Data

Raw
Number

Ratio

%

Raw
Number

Ratio %

3a

By the end of Year 2 (2025-26
school year), at least 24 new special education leaders
(2 per CESA, on average) will complete Cohort 1 of
the induction program conducted by RSN/WCASS.
Measure Definition: This measure identifies the total
number of completers in Cohort 1 of the statewide new
special education leader induction program.

PROJECT

24

/

999

/

3b

By the end of Year 3 (2026-27
school year), at least 90% of the new Special Education
leaders completing Cohort 1 will remain in their role in
a Wisconsin public school district. Measure Definition:
This measure assesses retention rates of the special
education leaders who complete the induction program.

Note: ratio will be adjusted to reflect the actual number
of completers from 3a.

PROJECT

22/24

92

999 /999 100

3c

By the end of Year 3 (2026-27), at
least 90% of special education leaders who complete
Cohort 1 and remain in their jobs will support and
build capacity of special educators and school leaders
to implement high-leverage practices with fidelity.
Measure Definition: This measure will be assessed
using special education leader self-reflections of their
practices, coaching logs, observations, and/or relevant
constructs from OTISS. *90% of the estimated 22
retained Cohort 1 completers = 20; ratio will be adjusted
to reflect the actual number of Cohort 1 completers from
3a.

PROGRAM

90/100

90

999 /999 100

3d

By the end of Year 3 (2026-27),
at least 90% of new special education leaders who
complete Cohort 1 and remain in their jobs will attest
via qualitative evidence that a culture of learning and
teaching has been established and sustained within
their districts. Measure Definition: This measure will
be assessed using interviews and self-reflections with
new special education leaders who completed Cohort

PROJECT

90/100

Page 17
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1 and remained in their jobs *90% of the estimated 22

retained Cohort 1 completers = 20; ratio will be adjusted
to reflect the actual number of Cohort 1 completers from
3a.

Explanation of Progress (Include Qualitative Data and Data Collection Information)
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H323A240002
OMB No.1894-0003 Exp.05/31/2027

U.S. Department of Education
Grant Performance Report (ED 524B)

Project Status Chart PR/Award #: H323A240002

SECTION A - Project Objectives Information and Related Performance Measures Data (See Instructions. Use as many pages as necessary.)
4 . Project Objective [1 Check if this is a status update for the previous budget period.

Create and launch social media campaign to help recruit prospective special educators

Quantitative Data

By the end of Year 5, at least 5000
people will view social media campaign materials.
Measure Definition: Number of unique individuals
accessing social media campaign materials.

Performance Measure Measure Type Target Actual Performance Data
Raw Ratio % Raw Ratio %
Number o Number 0
4a PROJECT 5000 / 999 /

4b PROJECT 800 /1000 80 999 /999

By the end of Year 5, at least 80%
of viewers who respond to a followup survey will report
they are more likely to recommend a career in special
education to a family member or friend. Measure
Definition: Subset (80%) of unique viewers (n=5000)
who are more likely to recommend a career in SpEd to
a family member or friend. Note: anticipated response
rate of 20% to the followup survey, so 20% of 5000 =
1000, then 80% of 1000 = 800. Ratio to be updated to
reflect actual number of viewers from 4a.

100

Explanation of Progress (Include Qualitative Data and Data Collection Information)
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OMB No.1894-0003 Exp.05/31/2027

U.S. Department of Education
Grant Performance Report (ED 524B)

Project Status Chart PR/Award #: H323A240002

SECTION A - Project Objectives Information and Related Performance Measures Data (See Instructions. Use as many pages as necessary.)
5. Project Objective [1 Check if this is a status update for the previous budget period.

Create online repository of professional learning modules for special educators and families

Quantitative Data

By the end of Year 4, 80% of special
educators who access the PL modules and respond to
a followup survey will report an increase in self-efficacy
related to areas of professional development (i.e., ability
to successfully implement HLPs, develop IEP goals
related to college and career readiness, and other
relevant skills in the classroom. Measure Definition:
Increase in self-efficacy as reported in an online survey
by those accessing professional learning modules as
defined in 5a. Expected survey response rate of 20%
among the estimated 2000 teachers who access the PL
modules, so 20% of 2000 = 400, then 80% of 400 = 320.
Ratio to be updated to reflect actual number of special
education teachers accessing modules from 5a.

Performance Measure Measure Type Target Actual Performance Data
Raw Ratio % Raw Ratio %
Number Number

5a PROJECT 2000 / 999 /

By the end of Year 4, at least 2000
special educators will access the professional learning
modules. Measure Definition: anticipated number of
unique individuals (educators) accessing toolkit of
professional learning modules.
5b PROJECT 320/ 400 80 999 /999 100

Explanation of Progress (Include Qualitative Data and Data Collection Information)
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State Personnel Development Grant
APR May 2025

Educators Forward
PR/Award #: H323A240002

SECTION B - Budget Information

Do you expect to have any unexpended funds at the end of the current budget
period? If you do, explain why, provide an estimate, and indicate how you plan to
use the unexpended funds (carryover) in the next budget period.

Wisconsin's State Personnel Development Grant (SPDG) project entitled Educators
Forward is inits initial year of funding and in the exploration/installation phases of
implementation. The Wisconsin Department of Public Instruction WDPI) has
committed SPDG funds as follows:

e University of Wisconsin-Whitewater received a subaward to develop and
implement a teacher residency program for mid-sized districts and moving 150
special educators from emergency to full licensure. The subaward includes release
time for faculty, tuition/fees/licensing for new teachers, and district stipends for
substitutes.

e University of Wisconsin-Madison received a contractto (1) align content of virtual
induction program with content of face-to-face induction program content, (2)
train CESA staff to take responsibility of virtual induction program, and (3)
collaborate in module toolkit development.

e Wisconsin Family Assistance Center for Education, Training & Support (FACETS)
received a subaward to develop and launch a social media campaign.

e The twelve Cooperative Education Service Agencies (CESAs) received contracts to
develop and implement the Wisconsin Induction Program for Special Education
Leaders. In addition, CESAs received funding through SPDG to expand special
educator induction opportunities so that more teachers are able to participate in
professional learning/coaching in year one of the program and continued coaching
and support is available in years two and three of the program.

e Wisconsin Evaluation Center (WEC) has been contracted and will serve as the
external evaluator for Educators Forward.

WDPI is working through standard state hiring protocol and has requested and received
position authority from the Wisconsin Department of Administration WDOA) based on
federal grant funds. Upon WDPI approval of the position, a 1.0 FTE SPDG Project Director
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will be hired to oversee and manage SPDG initiatives. In addition, WDPI has contracted
with an implementation specialist (.3 FTE) and the statewide coaching coordinator (.2
FTE) to ensure continuity of coaching competencies and implementation science
framework throughout the SPDG initiatives. Finally, WDPI has secured office support
personnel (.5 FTE) to assist with administrative tasks. WDPI is also working through
standard state procurement process to obtain a sole source waiver to contract with
Wisconsin Council of Administrators of Special Services (WCASS).

Describe any anticipated changes in your budget for the next budget period that
requires prior approval from the Department (see 2 CFR 200.308, as applicable).

None
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State Personnel Development Grant
APR May 2025

Educators Forward
PR/Award #: H323A240002

SECTION C - Additional Information

If applicable, please provide a list of current partners on your grant and indicate if
any partners changed during the reporting period. Please indicate if you anticipate
any change in partners during the next budget period. If any of your partners
changed during the reporting period, please describe whether this impacted your
ability to achieve your approved project objectives and/or project activities.

DPI has collaborative partnerships with the twelve Cooperative Education Service
Agencies (CESAs), University of Wisconsin-Madison, University of
Wisconsin-Whitewater, Wisconsin Council of Administrators of Special Services
(WCASS), Wisconsin Family Assistance Center for Education, Training & Support
(FACETS), the Department of Health Services (DHS), and the Department of
Workforce Development - Division of Vocational Rehabilitation (DVR). Wisconsin did
not experience a change in partnerships this reporting period nor does it anticipate a
change in partnerships in the future.

If instructed by your program office, please report on any statutory reporting

requirements for this grant program.

None.

Describe any changes that you wish to make in the grant’s activities for the next
budget period that are consistent with the scope and objectives of your approved
application.

None

If you are requesting changes to the approved Project Director listed in Block 3
of your GAN and/or to other approved key personnel listed in Block 4 with a
proposed effective date during the remainder of the current budget period or the
next budget period, please indicate the name, title and percentage of time of the
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requested key personnel. Please indicate whether the proposed Project Director or
other key personnel change would be effective during the current or next budget
period. Additionally, please attach a resume or curriculum vitae for the proposed
key personnel when you submit your performance report.

Note: Do not report on any key personnel changes that were already made during
the current or previous budget period(s). Departmental approval must be requested
and received prior to making key personnel changes.

Provide any other appropriate information about the status of your project
including any unanticipated outcomes or benefits from your project.
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